Healthy Rl Task Force Workforce Development Work Group Compiled from a brainstorming session July 15, 2010 at the Rl Foundation

Healthy RI: Workforce Growp .

Career Entry Mid Career High End

Science/Math Loan repayment Brain drain

Exposure to career settings & tasks Funds to take on new workers-subsidized Loan repayment
employment ((jobs now)

GED & HS diplomas Expansion of home health Increase Support for Welcome Back

Assessment screening ECCLI model Malpractice

Collaborate with RIDE on vertical alignment Removal of the “only nurses teach nurses statute”  Costs

(look to Texas model)

Summer Boot Camp Create a portal to all HC training Reimbursement

Certificates for HS students Consistency of training PA/NP

Support for those 2" language speakers Resources alignment

Remediation Incentive for Master’s Level teachers

Transportation
Child Care
Social needs/ Case management

Increasing the visibility and portability of career
advancement steps-CNA I, med assistant, med
billers (current model undermines career ladders)
Inconsistent or limited hours for HH workers
creating poor job model-no consistent hrs, no
consistent pay, no consistent benefits

Grants:
TANF
URI-NP at Rl Free Clinic




